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ABSTRACT	

Hireling	Relation	Supervision	Systems	(HRSS)	refers	to	the	methodology	that	helps	organizations	in	holding	a	hireling	for	a	
long	time,	which	in	turn	benefits	the	business	cases	like	data	security,	project	tactics,	quality	of	the	product	and	many	more.	
Extant	hireling	management	systems	are	not	 fruitful	because	they	calculate	the	 issues	only	once	when	 the	hireling	 joins	or	
quits	an	organization	and	few	maintain	them	on	yearly	or	tri	monthly	basis.	operating	the	essence	of		information		technology		
revolution	as	an	opportunity	to	build	better	relationships	with	hirelings	 	that	was	been	previously	not	possible	in	the	offline	
world.	 	HRSS	 is	primarily	concerned	with	the	organizational	management	and	 it	takes	 into	consideration	hirelings’	care	 in	
context	of	hireling	retention	by	giving	idea	to	the	key	personals	that	normally	deals	with	the	motivation	to	staff,	controlling	
hiring	and	assimilation	delays	and	 to	 improve	 the	 conglomeration	 standards.	 In	 this	 literature	we	propose	an	applicative	
methodology	 revamping	 HANA	 as	 advanced	 database	management	 tool	 to	 provide	 day	 to	 day	 operations	 that	 helps	 in	
controlling	 hireling	 floating	 at	 crucial	 stages.	We	 propose	 a	methodology	 that	 is	 based	 on	 reutilizing	 the	 knowledge	 of	
previously	 stored	data	and	maintaining	 the	 extant	updated	 situations,	where	 the	outcome	will	be	an	automation	mailing	
bureaucracy	by	operating	millions	of	stored	solutions	which	are	retrieved	by	HANA.	

Index	terms	‐	HANA,	hireling	supervision,	datum,	knowledge	base,	hireling	satisfaction.	

1. INTRODUCTION	

Hireling	gratification	is	one	of	the	tough	and	most	crucial	
tasks	of	 running	 a	business,	 as	 it	 has	 significant	 impact	
on	 key	 areas	 such	 as	 performance	 of	 hirelings,	
employment	 characteristics,	 work	 environment	 factors	
Demographic	 characteristics,	 organizational	 factors,	
interpersonal	 differences	 and	 are	 some	 of	 the	 factors	
that	 interact	 in	an	extremely	complex.	 In	 the	survey	we	
have	 studied	 that	 job	 gratification	 is	 one	 of	 the	 most	
extensively	analyzed	issues	of	any	conglomeration		and	it	
is	 considered	 as	 most	 important	 from	 an	 economic,	
humanitarian	 and	 ethical	 point	 of	 view	 [Balzer,	 Kihm,	
Smith,	 Irwin,	 Bachiochi,	 Robie,	 Sinar	 &	 Parra	 1997‐
Chelladurai,	1999][6].	The	prime	agenda	of	this	literature	
is	 to	examine	and	 improve	 the	association	between	 the	
hireling	 retention	 and	 hireling	 development	 along	with	
organizational	 performance	 and	 long	 time	 relation	
between	 hireling	 and	 the	 organization.	 we	 focused	 on	
the	 role	 of	 hireling	 retention	 and	 also	 highlighting	 the	
hireling	 productivity	 and	 performance.	 The	 human	
resource	 plays	 a	 significant	 role	 in	 context	 of	
investments	and	considered	as	an	essential	part	 for	top	
management	 of	 the	 firms	 who	 are	 striving	 to	 enhance	
their	usage.	HRSS	 is	adopted	 to	 find	out	 the	causes	and	
reasons	why	and	when	the	hireling	of	a	particular	team	
is	 quitting	 the	 organization,	 but	 as	 the	 data	 related	 to	
hirelings	will	be	immensely	increasing	day	by	day.	As	the	
number	 of	 projects,	 hirelings	 joining,	 leaving	 the	
conglomeration	 is	 increasing	 rapidly	 [7].	 It	 becomes	 a	
challenging	 task	 to	 the	 project	 managers	 and	 human	
resource	 supervision	 team	to	segregate	 the	data	and	 to	
maintain	 a	 good	 relation	 with	 all	 the	 hirelings.	 HANA	
imitation	 is	 a	 flexible,	 multipurpose,	 data	 source‐
agnostic,	 in	 space	 cloud	 based	 memory	 system	 that	
adopts	SAP	bureaucracy	component.	Optimizing	the	data	
provided	 and	 delivering	 the	 knowledge	 is	 done	 by	 SAP	

global	technology	partners.	The	outcome	represents	the	
result	 of	 applying	 a	 particular	 solution	 to	 a	 problem	
based	on	the	prioritization	 [2].	Conditions	 that	are	 taken	
in	 the	 previous	 issues	 will	 be	 recorded	 on	 HANA	
Knowledge	base	as	standard	cases.	

2. LITERATURE	REVIEW	

2.1	TRADITIONAL	HIRELING	MANAGEMENT	

Current	hiring	management	systems	concentrate	mainly	
on	3	sections	namely	H.R	Services1,	H.R	Consulting	2	&	H.R	
Office3.	 In	 the	 first	 section	 human	 resource	 services	
mainly	 checks	 on	 organizational	 models,	 flow	 charts,	
expertise	in	human	resource	management	systems,	case	
management	 tools,	 time	 management.	 In	 the	 second	
section	 of	 HR	 Consulting	 it	mainly	 concentrates	 on	 out	
sourcing	 evaluation,	 business	 case	preparation,	HR	 tool	
evaluation.	 In	 the	 third	 section	 HR	 Office	 it	 mainly	
concentrates	 on	 recruitment,	 training,	 administration,	
benefits	&	Payrolls.	
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Figure	(1):	Sections	in	traditional	hireling	management	

2.2	HANA	HIRELING	MANAGEMENT	

There	 are	 many	 knowledgebase	 systems	 that	 supports	
hireling	 supervision	 research	 that	 only	 concentrates	 on	
the	above	mentioned	attributes	which	are	not	sufficient	
to	 manage	 the	 huge	 conglomeration	 	 [7].	 Operating	 the	
essence	of	Information	technology	revolution	and	HANA	
as	 an	 emerging	 domain	 in	 SAP	 which	 has	 many	
advantages	 and	 quick	 retrieval	 techniques	 from	 which	
we	 concrete	 on	 problem	 situations.	 HRSS	 can	 play	 a	
substantial	role	for	conglomeration	level	of	performance.	
HANA	 supports	 a	 great	 feasibility	 in	 real	 time	 systems.	
By	 	 combining	 	 the	 	 abilities	 	 of	 HANA	 to	 	 respond		
directly		to	hireling	requests	and	to	provide	the	hireling	
with	 a	 highly	 interactive,	 	 customized	 	 experience,		
companies	 	 have	 	 a	 greater	 ability	 today	 to	 establish,	
nurture,	 and	 sustain	 long‐term	 hireling	 relationships	
than	ever	before.	Until	 recently	most	HRSS	systems	has	
focused	 on	 simplifying	 the	 conglomeration	 and	
supervision	of	hireling	 information.	 Such	 system,	 called	
operational	 Hireling	 Relationship	 Supervision	 (ERM),	
has	 focused	 on	 creating	 a	 hireling	 knowledgebase	 that	
prevents	 a	 consistent	 picture	 of	 hireling’s	 relationship			
with			the			company	and			bestowing	the	information	in	
specific	 applications	 Cranny,	 Smith	 &	 Stone	 (1992).	
However,	the	sheer	volumes	of	hireling	information	and	
increasingly	 complex	 interactions	 with	 hirelings	 have	
propelled	data	mining	to	the			forefront			of			making			our	
relationship	profitable.	Knowledge	mining	in	HANA	uses	
a	 variety	 of	 data	 analysis	 and	 modeling	 techniques	 to	
discover	patterns	and	relationships	 in	data	 that	may	be	
used	to	make	accurate	predictions.	By	 	combining	 	the		
abilities		to		respond		directly		to	the	hireling	requests	
and	to	provide	it	with	a	highly	interactive,	 	customized		
experience,		companies		have		a	greater	ability	today	to	
establish,	 nurture,	 and	 sustain	 long‐term	 customer	
relationships	 than	ever	before.	 	 It	can	help	us	 to	select	
the	 right	 prospects	 on	 whom	 to	 focus,	 offers	 the	 right	
additional	 products	 to	 your	 about	 to	 leave	 [12].	 HRSS	
applications	 that	 use	 data	 mining	 are	 called	 analytic	
HRSS.	 The	 ultimate	 goal	 is	 to	 transform	 these	
relationships	 into	greater	profitability	 	 	 by	 	 	 decreasing	
the	 assimilation	 &	 hiring	 delays	 to	 the	 conglomeration	
and	also	the	hireling	acquisition	costs.	

2.3	ADVANTAGES	OF	HANA	KNOWLEDGEBASE	

Present	 literature	 systems	are	not	 fruitful	 because	 they	
calculate	 the	 issues	 once	 the	 hireling	 quits	 the	
conglomeration	 and	 hence	 here	 we	 propose	 to	 adopt	
HANA	in	CRMS	where	we	are	controlling	the	assimilation	
and	hiring	delays	even	before	 it	 shows	 its	 effect	on	 the	
organization.	 This	 technique	 can	 be	 adopted	 by	
educational	 institutions,	 entertainment	 industry,	 and	
government	survey	strategies.	HANA	Knowledge	base	is	
designed	 to	organize	 and	 extant	most	 common	hireling	
questioner,	 problems	 and	 explanation	 of	 how	 to	 solve	
them	 and	 to	 see	 that	 the	 hireling	 feels	 comfortable.	
HANA	 knowledge	 base	 usually	 stores	 troubleshooting	
information,	how	to	articles,	user	manuals	and	answers	
to	frequently	asked	questions	[5].	A	well‐organized	HANA	
knowledge	management	system	improves	staff	efficiency	
and	conglomeration	service	quality.	It	also	helps	as	a	tool	
to	 harvest	 information	 from	 your	 most	 skilled,	

knowledgeable	 hirelings	 [6].	 It	 is	 a	 pathway	 that	 gets	
information	and	knowledge	to	your	end	users	who	need	
it	to	solve	critical	IT	issues	and	to	maintain	their	focus	on	
the	business.	 It	 includes	ROI,	metrics	 reporting	 tools	 to	
help	you	pinpoint	 information	needs,	validate	solutions,	
and	align	our	people,	processes	and	technology	[4].	HANA	
can	 act	 faster	 in	 such	 cases	 as	 it	 supports	 business	
intelligence,	360o	view	of	data	&	in	memory	technology.	
HANA	 plays	 a	 major	 role	 in	 calculating	 the	 causes	 for	
dissatisfaction	of	the	hireling	and	also	helps	in	predicting	
the	future	scope	by	bestowing	the	relevant	solutions	and	
preventive	 measures	 to	 be	 taken.	 The	 knowledge	 base	
functionality	 gives	 a	 comprehensive,	 searchable	
database	 of	 common	 hireling	 submitted	 issues	 and	
hireling	support	requests	and	resolutions	and	it	is	a	self‐
serve	 service,	 meaning	 that	 it	 gives	 the	 hireling	 the	
opportunity	 to	 solve	 their	 own	 issues	 easily	 while	 not	
engaging	 and	 tying	 up	 your	 technician’s	 time	 [4].	
Knowledge	 Base	 Software	 is	 an	 effective	 tool	 to	 cut	
Information	 Technology	 costs	 without	 sacrificing	
hireling	service	quality.		

	

Figure	(2):	Data	charts	that	can	be	generated	by	HANA	

It	 helps	 IT	 personnel	 meet	 the	 increasing	 challenge	 to	
stay	 informed	 on	 diverse,	 changing	 technologies	 [9].	
Conglomeration	can	also	reduce	long	calls	and	resolution	
cycles,	 and	 eliminate	 inconsistent	 or	 outdated	
resolutions.	 Key	 Benefits	 to	 the	 conglomeration	 by	
employing	HANA	knowledge	base	are:		

 Organize	data	for	your	hirelings	and	hirelings.	

 Provide	a	consistent	experience	for	users.	

 Improve	hireling	satisfaction.	

 Maintain	24	X	7	availability.	

 Scale	with	demand.	

 Cuts	 maintaining	 costs	 without	 sacrificing	 quality	
service	to	internal	and	external	hirelings.	

 Empowers	 analysts	 to	 find	 the	 information	 in	 the	
knowledge	base	they	need	accurately	and	quickly.	

 Helps	 hireling	 stay	 informed	 on	 diverse,	 ever	
changing	technologies.	

 Conquers	 long	 call	 times,	 lengthy	 resolutions,	 and	
inconsistent	or	outdated	solutions.	

K.TULASI KRISHNA KUMAR et al. 
Volume 3 Issue 4: 2015

Citation: 10.2348/ijset07151102 
Impact Factor- 3.25

ISSN (O): 2348-4098 
ISSN (P): 2395-4752

International Journal of Science, Engineering and Technology- www.ijset.in 1103



 Enables	you	 to	 support	new	 technologies	quickly	&	
capture	new	knowledge	for	future	use.	

 Reduce	the	cost	of	service	and	support	workload.	

3. CREATING	THE	KNOWLEDGEBASE	

The	most	 important	 step	 is	 in	 gathering	 the	 precedent	
cases	 of	 hireling	 removals	 and	 relieved	 issues	 with	
domain	 knowledge	 for	 developing	 a	 sound	 knowledge	
base	[7].	Developed	knowledge	base	has	to	be	scrutinized	
multiple	times	from	various	sources	and	research	levels	
so	 as	 to	 confirm	 the	 highest	 level	 of	 accuracy.	 In	 these	
cases	 of	 hireling	 personal	 and	 personnel	 data	 being	
specified	 to	 the	 concern	 conglomeration	 can	 be	 a	 key	
attribute	 in	our	bureaucracy	 [6].	Hirelings	have	different	
problems	 and	 issues	 at	 different	 age	 groups	 based	 on	
specific	area	they	work.	A	basic	imitation	of	step	by	step	
HRSS	 cycle	 has	 to	 be	 generated	 with	 following	
components.	

	

Figure	(3):	Steps	in	creating	the	HANA	knowledge	base	

3.1	CREATING	A	HRSS	KNOWLEDGEBASE	

A	 fruitful	 knowledge	 base	 must	 have	 the	 details	 of	
hireling	 like	 unique	 identity	 number	 as	 key	 attribute,	
name	 of	 the	 hireling,	 gender,	 age,	 experience,	
designation,	 salary	 package,	 platform	 of	 work,	 domain,	
pervious	 experience,	 expected	 salary,	 workload	
completion,	 grade	 by	 the	 HR,	 attendance	 and	 personal	
data	such	as	date	of	birth,	marriage	date,	children,	their	
education,	 address,	 place	 of	 interest,	 favorite	 color	 and	
their	 tastes	 in	 a	 knowledge	 knowledgebase	 [2].	 These	
details	 will	 be	 used	 as	 a	 standard	 datum	 for	 our	
evaluation	of	data	in	further	literature.	

3.2	ANALYZE	THE	HIRELING	BEHAVIOR	

Once	 the	 collected	 data	 is	 sufficient	 enough	 for	 the	
analysis,	 then	 next	 step	 is	 to	 analyze	 the	 hireling	
behavior	 such	 as	 how	 skillful	 s/he	 is,	 average	 rate	 of	
absenteeism,	capability	in	decision	making,	dedication	in	
work	 completion,	 leadership	 taking	 in	 risk	 times,	 risk	
taking	at	failure	states	and	other	[7].	Depending	on	these	
issues	 we	 can	 analyze	 why	 s/he	 has	 left	 the	 previous	

organization,	 how	 long	 s/he	 is	 staying	 with	 an	
organization,	involvement	in	internal	problems.		

3.3	SEGREGATE	THE	BEST	TARGETS	

Based	 on	 the	 analysis	 of	 hireling	 behavior	 HANA	
knowledge	 can	 automatically	 segregate	 the	 hirelings	 as	
best,	better	&	good.	Regular	updates	to	the	team	leaders,	
human	 resource	 managers	 can	 be	 generated	 through	
auto	 mail	 at	 the	 end	 of	 every	 day	 and	 can	 also	 be	
generated	when	every	required		As	the	hireling	is	a	key	
factor	 of	 quality	 we	 have	 to	 segregate	 them	 and	 best	
level	 hirelings	 are	 our	 targets	 [8].	 Targeted	 hireling	
behavior	has	to	be	continuously	monitored	and	the	best	
level	facilities,	infrastructure,	support	has	to	be	given	to	
them	to	see	that	they	will	stick	with	the	conglomeration	
for	a	long	time.	

3.4	GREETINGS	ON	SPECIAL	OCCASIONS	

In	the	extant	market	hirelings	have	more	choices	and	
the	 targeted	 hirelings	 are	 most	 valuable	 to	 every		
company,	 it’s	 the	 prime	 agenda	 of	 the	 	 supervision	 to	
see	 that	 hireling	 service	 must	 receive	 a	 high	 priority	
within	the	Company	so	that	s/he	remains	as	a	property	
to	 the	 organization.	Many	MNC’s	 today	 have	 thousands	
of	 hirelings	 working	 in	 their	 branches,	 so	 it	 is	 highly	
difficult	 to	 manage	 automation	 bureaucracy	 to	 all	 of	
them	 [6].	 So,	 HANA	 would	 be	 useful	 in	 managing	 such	
huge	knowledgebase	if	a	proper	knowledge	base	can	be	
provided	to	 it.	To	make	the	best	 targets	 to	 feel	as	 if	 the	
conglomeration	 	 is	 their	 second	 home,	 a	 sophisticated	
HRSS	has	to	be	maintained	to	send	wishes	on	the	special	
occasions	 like	 birthdays,	 marriage	 anniversaries,	
increments,	 change	 in	designation,	 start	of	new	project,	
milestone	achievements,	project	successful	completions,	
metrics	 accomplishments	 as	 an	 automated	 electronic	
mail	and	SMS	to	the	hirelings.		

3.5	FEED	BACK	

Hireling	 feedback	 system	 serves	 as	 direct	 automated	
mail	 operating	HANA	 as	 urgent	 report	mails	 to	 the	 top	
level	 supervision	 such	 as	 directors,	 project	 managers	
and	 HR’s	 for	 immediate	 action	 can	 help	 the	
conglomeration	also	 in	many	ways.	This	plays	 a	 crucial	
role	in	the	large	organizations	as	they	feel	that	‘employee	
requisitions	 are	 considered	 as	 prior	 by	 the	 senior	
management	 ’Khattak,	 Ul‐Ain[3]	 proved	 that	 role	
ambiguity	 has	 a	 negative	 relation	with	 job	 gratification	
among	hirelings	is	likely	to	play	a	mediating	role.		

4. APPLYING	HANA	ON	HRSS	

Human	 resource	 management	 practices	 are	 crucial	 for	
managers,	 implementing	 a	 new	 process	 that	 has	 to	 be	
continuously	 practiced	 by	 different	 level	 of	 hirelings	 is	
not	an	easy	task	[1].	The	entire	activity	can	be	automated	
by	 operating	 HANA	 which	 can	 will	 summarize	 all	 the	
feed	backs	 into	simple	domains	which	consists	of	seven	
main	 segments	 as	 named	 above	 and	 based	 as	 the	
number	 of	 complaints	 and	 requests	 HANA	 can	 set	 the	
priority	of	the	information	and	an	automated	mail	can	be	
generated	to	the	concern	head	or	authority	for	taking	the	
necessary	action	along	with	an	acknowledgement	mail	to	
the	hireling.	
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Figure	(4):	Segments	in	HANA	concentration	

This	 system	 will	 make	 the	 hireling	 feel	 that	 s/he	 is	
prioritized	and	also	helps	the	conglomeration	in	finding	
out	 manual	 pitfalls	 in	 the	 organization.	 Every	
conglomeration	 must	 hold	 a	 good	 loyalty	 with	 their	
hirelings	 prior	 to	 the	 customers	 and	 only	 then	 the	
conglomeration	 can	 produce	 better	 outcomes.	 Building	
and	 maintaining	 the	 reputation	 is	 not	 a	 single	 time	
activity,	 it	 has	 to	 be	 done	 as	 a	 daily	 process	 to	 sustain	
well	 and	 withhold	 the	 position	 in	 the	 market.	 A	 good	
internal	communication	has	to	be	maintained	within	the	
employer	 and	 hireling	 at	 all	 the	 levels	 so	 that	 the	
information	flow	and	manual	pitfall	can	be	controlled	in	
any	 conglomeration	 [3].	 Hireling	 view	 on	 operational	
efficiency	is	also	most	important	as	the	hirelings	are	the	
first	 hand	 people	 in	 knowing	 the	 updates	 in	 managing	
the	 efficiency	 and	 quality.	 Our	 conglomeration	 may	 be	
one	 among	 hundreds	 of	 organizations	 in	 the	 global	
competitive	 market.	 So	 feedback	 can	 also	 help	 us	 in	
computational	advantage	of	finding	our	rank	and	ways	in	
revamping	 our	 product	 [4].	 Work	 environment	 of	 the	
hirelings	 may	 not	 always	 be	 the	 same.	 As	 the	 type	 of	
work	 and	 schedule	 changes,	 there	 should	 also	 be	 a	
change	 in	 the	 environment	which	 can	 also	 be	 analyzed	
by	 HANA	 record	 analysis	 [8].	 Hirelings’	 information	 on	
word	 of	mouth	 about	 the	 conglomeration	 also	 helps	 in	
taking	risk	taking	decisions,	product	quality,	taste	of	the	
customer,	 market	 strategy	 and	 many	 other	 business	
causes.	 Top	 level	management	 should	make	 an	hireling	
feel	that	conglomeration	is	his	second	house.		It	helps	in	
managing	 the	 positive	 work	 environments,	 positive	
word	 of	 mouth,	 advertising	 support,	 gaining	 locality,	
building	 and	 holding	 good	 reputation,	 revamping	
internal	 communication,	 revamping	 operational	
efficiency,	 revamping	 work	 environment	 and	 retaining	
long	time	association	with	the	hirelings.		

5. CONCLUSION	

The	 ultimate	 goal	 is	 	 to	 	 transform	 	 these		
relationships	 	 into	 	 greater	 productivity	 	 	 by			
increasing	 	 	 quality,	 team	 effectiveness	 	 	 and	 reducing	

assimilation	 and	 hiring	 costs.	 The	 needs	 to	 better	
understand	 hireling	 behavior	 and	 focus	 on	 those	
targeted	hirelings	who	can	deliver	long‐term	profits		to	
the	organization.	Operating	HANA	 in	Hireling	Relation	
Supervision	 Systems	 will	 help	 in	 revamping	 the	 long	
time	 relation	 of	 the	 hireling	with	 us	 and	 also	 revamps’	
organizational	 quality	 through	 feedback.	 As	 we	 always	
believe	that	the	long	time	relationship	with	an	hireling	as	
a	 benefit	 to	 the	 organization,	 we	 are	 trying	 to	 get	 this	
into	reality	by	operating	HANA	in	HRSS.	This	system	will	
not	only	help	 the	 cause	of	hireling	 supervision	but	also	
helps	us	in	finding	out	the	day	to	day	changes	in	market	
and	 revamping	 a	 healthy	 work	 environment	 in	 the	
organization.		

6. THE	FUTURE	OF	HRSS	

This	technique	can	be	expanded	and	adopted	to	find	out	
the	 reasons	 and	 solutions	 for	 various	 student	 problem	
identifications,	 banking	 sector,	 university	 alumni’s,	
entertainment	 industry	 and	 government	 survey	
strategies.	The	results	concern	in	this	literature	provides	
the	managerial	professionalism	which	can	be	linked	with	
the	 HANA	 knowledgebase	 bureaucracy	 and	 its	
implementation	is	important	for	supporting	the	hirelings	
who	belong	 to	 good	 environments	 and	 reveal	 that	 how	
can	 the	 bureaucracy	 become	 more	 influential	 for	 the	
hirelings	 outcomes	 in	 terms	 of	 hireling	 retention,	
productivity	of	hirelings	for	organizational	performance	
and	better	outcomes	[4].	It	is	compulsory	that	literature	is	
relevant	 to	 significant	 relationships	 to	 the	 hirelings	
retention,	 hirelings	 productivity	 concerning	 to	
organizational	 performance	 and	 outcomes.	 Hireling	
retention	as	well	as	hireling	productivity	 is	significantly	
related	 to	 organizational	 performance.	 The	 hirelings’	
outcomes	 can	 serve	 as	 a	 valuable	 predictor	 to	 the	
hireling	 gratification	 for	 organization.	 On	 the	 basis	 of	
findings	of	the	study	strategies	which	are	recommended	
for	improvements,	management	must	select	on	the	basis	
of	 sincerity	 as	well	 as	 parental	 behavior	 corresponding	
to	the	hirelings	and	this	will	create	feelings	of	ownership	
[11].	 So,	 it	 is	 suggested	 that	 HR	 professionals	 should	 be	
considered	for	bestowing	the	initiatives	for	identification	
that	 is	 helpful	 in	 retaining	 hirelings	 to	 organizational	
performance.	 It	 can	 also	 be	 used	 as	 an	 expert	
bureaucracy	 in	 helping	 the	 human	 resource	 people,	
manages	 and	 top	 level	 supervision	 to	 learn	 and	 adopt	
one	time	quick	solutions.	
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